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Background check

consent form
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Al fields must be completed. Please use block letters. .
Child-related employment

In addition to the general criminal records check, recommended
| applicants to child-related employment vacancies are subject to:

Family name

i /s : S
€l i 1. A national criminal record check for charges and/or

| l convictions (including spent convictions) for:

Previous names/aliases m any sexual offence (including but not limited to, sexual
| assault, acts of indecency, child pornography, child
prostitution and carnal knowledge)

Date of birth
| / / | [OMale [JFemale

m any child-related personal violence offence

m any assault, ill treatment or neglect of, or psychological
Place of birth (city, state, country) harm to a child and

m any registrable offence punishable by imprisonment for
12 months or more.

Residential address

| understand that this check includes convictions or charges that:

m  may have not been heard or finalised by a court

S State it m are proven but have not led to a conviction or

‘ | | | | m have been dismissed, withdrawn or discharged by a court.

Social Security Number

| |

Position applied for

Contact phone number

| |

Contact email

| certify that the above information is accurate and understand
that if | have provided false or misleading information it may
result in a decision not to employ me, or, if already employed,
may lead to my dismissal.

| am aware that if considered for employment, several
checking processes may be undertaken to ascertain my
suitability. A general criminal records check will be undertaken
on recommended applicants for all vacant positions.

Signature:

Date:



